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» Bracher: A lot of guys do that

to get the money they want.
They’ll come to you and say
they’'ve had an offer to see if
you can match it — and we end
up overpaying. And the non-
solicitation clauses we have
in place are with our clients.
If you have a R10 million con-
tract in place, you don’t want
to put that at risk just for one
person.

Van Jaarsveld: The current
cycle is supply-driven — and
that will change. The suppliers
of the resource are in com-
mand. When it does change, a
lot of contractors may decide
they want to be permanent
employees. We don’t know
what a downturn in the eco-
nomy may do. If our selling
rates increase up to a certain

resources will be big enough.
We've already seen that in a
number of different markets:
European, South American

and Australian people are pre-

pared to come here because
the rate there is lower than
here. The system will work
itself out over time.

lves: | hear a lot of negativ-
ity towards internships and
skilling. | would be concerned
if | was government because
there are a lot of mechanisms
in place: the SETAs, money
back on the salary bills, the
BEE Scorecard with which we
all have to comply. | presume
people are spending money
on their own channels, but
you can and we have to spend
the money anyway. We need
to decide how we can de-risk
this for ourselves. We don’t
have much of a choice —we
need to invest because it's
right for our country. How

can we make this all more
tangible?

Teryl Schroenn, Accsys

“The problem
is that con-
tracts aren’t
worth the pa-
per they’re
written on.

point, then the inflow of foreign

- TERYL SCHROENN, ACCSYS

McHugh: To give you an
example, we [ran] an intern-
ship [programme] about three
years ago to put 40 guys through
SAP skills training. At the end
of the programme, we had

three guys left. Yes, we tried

and went through the gov-
ernmental avenues, but the
bottom line is we benefited the

. economy as a whole, but we

didn’t see any return. Those
guys were all snapped up. It

~ was great for the economy,

but not great for us as an
organisation.

Bracher: After running an
internship [programme] for

two years, | came to the
~conclusion that it was cheaper
- for me to go out there and pay
the fees to employ somebody

- for two years. That's the easier
- option, but for the industry, it's

a bad thing. Plus, a lot of the

. senior guys get annoyed that
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they have taken time to train
- juniors, and then within six
- months, they're gone.

. Brainstorm: What about
- government’s role? How could
it make things better?

- Randles: The SETAs aren't

- working. They need tons of

- grease and lubrication to get

- them moving at any decent

- speed. There are horror stories
- of people waiting years for

. things to get signed off and

-~ the barriers to entry are high

~ for smaller companies. There

-~ are thousands of IT companies
~in the country, but some are

- only two- or three-man shows.
- | think the more initiatives,

~ the merrier, but the incentives

- should be there, and they
should be simple and easy,

- with guick comeback.

Petersen: Government

- should put things in place to

~ protect the people doing train-
ing investment. The Constitu-

~ tion says everyone has a right
~ to a job, but no one points out
 that people are stealing time

- and training from companies;

~ the law needs to be tightened

- up.

- Schroenn: | don't know that

~ we need any new laws, but

- we could certainly do with

- enforcement of the ones we

- have. Increased mobility and p



